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Welcome to the Student Involvement and Leadership Center
Greetings,
It gives me great pleasure to share with you the progress and undertakings of our Sorority and Fraternity
community. Since its inception in 1873, this community has grown to become a vital part of the history
and traditions at KU. Today, the University is home to 47 different sororities and fraternities within four
governing councils.
This annual report will provide an overview of the 2016-2017 academic year highlighting the
accomplishments and accolades of our collegiate governing councils, chapters, and students. While it is
difficult to capture all of the community’s achievements, here are a few highlights:
Twenty-nine organizations participated in the Greek Awards process, showcasing their achievements in
the six areas of our Community Standards program. Additionally, all four councils had representation at
the Association of Fraternal Leadership and Values conference, and all councils won awards for their
efforts from the previous year.
The Greek community continues to experience growth and we finished the year with over 4,000 sorority
and fraternity members, making up over 22% of the total undergraduate student population. Delta Sigma
Theta Sorority Inc. and Alpha Phi Alpha Fraternity Inc. became active members of the National PanHellenic Council community once again, and Sigma Psi Zeta Sorority Inc., in the Multicultural Greek
Council doubled membership in their second year. We welcomed back Sigma Delta Tau Sorority to the
Panhellenic Association and saw the successful installation of our newest colony, Alpha Sigma Phi
fraternity as part of the Interfraternity Council.
One of our proudest achievements has been the hard work of the council and chapter leadership coming
together and working through difficult situations. Focusing on making positive change for the health
and safety of their members. Our newest Initiative is the Sorority Fraternity Community (SFC)
Partnership. This collaborative program was through the efforts of KU’s Center for Civic and Social
Responsibility and our SFL community, which creates opportunities for intentional service experiences
where chapters partnered with a local community agency to provide ongoing service and support
throughout the year.
This report largely focuses on the positives attributes of our community; the work to become a better
Greek community is ongoing. I am confident that our students will continue to challenge and confront
difficult situations in the years to come in the quest to become a model Greek community
Rock Chalk, Jayhawk!
Amy M. Long
Associate Director
Sorority and Fraternity Life
Student Involvement and Leadership Center

Interfraternity Council
Nathan Lutz
IFC President
Sigma Nu Fraternity
It has been a pleasure serving with the eight other officers on the
IFC executive board, who are all very dedicated to not only
improving the IFC community, but KU as a whole. Six chapters
are represented on our nine executive board which has offered a
very diverse set of ideas and backgrounds that has made this a
great team. This year has been expansive, especially in terms of membership development and education.
A recent partnership has been formed with the Sexual Assault Prevention and Education Center
(SAPEC), which entails yearly trainings based around sexual violence and bystander intervention. IFC
has also welcomed a new chapter to its ranks this past year. The men of Alpha Sigma Phi are already
doing wonderful things on campus, and have many plans in store for the future. In addition to this, the
community had a cumulative GPA of 3.15, a significantly higher value than the All Men’s Average.
Excitement for this past year is matched by high expectations for the 2017-18 term!

Multicultural Greek Council
Olivia Tran
MGC President
Sigma Psi Zeta Sorority Inc.,
This year, the Multicultural Greek Council has increased its
visibility on campus. As marginalized groups in the SFL
community, we have to work twice as hard to be seen. Our voices
have been heard through the work we have accomplished. For
starters, two of our organizations have initiated double the size of
active members into their organizations which is absolutely praiseworthy. As for our council as a whole,
we have achieved our first award at AFLV for Council Management. Additionally, we have established a
number of programming events to increase our membership. To name one specifically, we have a
signature event – the Festival of Cultures – a night of food from our various cultures that we will
continue to host as a way to bond with the community and gain interest. Additionally, we put together
Finals Survival Kits as a way to connect with the rest of the campus community and again, gain visibility
which we hope will also become another signature event.
In the future, we hope to increase programming, educate KU about the Multicultural Greek Council, and
expand the family with additional Multicultural Greek Organizations. We also want to work for and
strengthen our Greek Unity so that can continue to challenge each other to be better members of the
community.

National Pan-Hellenic Council
Tyler Allen
NPHC President
Zeta Phi Beta Sorority, Inc.
The University of Kansas National Pan-Hellenic Council continued to progress this past
year with increasing council visibility on campus through various programs and
activities. This past year the National Pan-Hellenic Council hosted their second stroll off
in conjunction with homecoming. Not only did the council hold an event specific to their
traditions, but also participated in KU homecoming traditions with IFC fraternity Alpha
Tau Omega and PHA sorority Kappa Delta. Within the past year the National PanHellenic Council was able to attend the AFLV conference for a second time and brought home an award recognizing the
council’s management. The chapters of the council also have been very active on campus with promoting educational
programs as well as creating awareness, with programs focused on HIV Awareness, Sexual Assault, American Heart
Association, as well as Cancer Associations, education, and now finding a focal point in aspects of social justice. The
National Pan-Hellenic chapters also have worked on increasing recruitment by implementing a spring semester Meet the
Greeks where students on campus are exposed to existing chapters at the beginning of the spring semester. The council
also collaborated with the KU Black Student Union on presenting NPHC 101 on campus.

Panhellenic Association
Brittany Biel
PHA President
Alpha Chi Omega Sorority
With the goal of implementing positive and progressive change, the Panhellenic
Association has been working tirelessly since the start of our term to ensure this
end is met. In an effort to increase, promote and support diversity and inclusion
on campus and within our chapters, the University of Kansas Panhellenic
Association has created a diversity & inclusion task force. We continue to work
diligently to provide a value-based experience for the potential new members. To achieve this goal, we have made
revisions to the recruitment standing rules to align with these ideals. Additionally, we have created a leadership
endowment award to be granted on a semester-basis to applicants that demonstrate outstanding leadership and
involvement, strong academic achievement, and commitment to personal development and growth. With still 7 months
left to serve, I cannot wait to see the changes that we can make to help better not only the 13 Panhellenic chapters, but the
entire KU community as a whole.

Sorority & Fraternity Life by the Numbers - Council Data
INTERFRATERNITY COUNCIL (IFC)

1698 Members of IFC Organizations
26 Chapters
68 Average Membership Size
MULTICULTURAL GREEK COUNCIL (MGC)

47

Members of MGC Organizations

3 Chapters
15

Average Membership Size

NATIONAL PAN-HELLENIC COUNCIL (NPHC)

34 Members of NPHC Organizations
5 Organizations
7 Average Members
PANHELLENIC ASSOCIATION (PHA)

2398 Members of PHA Organizations
13 Organizations
185 Average Members

RETENTION DATA
Retention data for incoming first-year students comparing Sorority/ Fraternity and non-affiliated students. Students were
matched based on enter semester, gender, race/ethnicity, and ACT range.

As the data shows, students that joined Sororities and Fraternities consistently were retained, graduated earlier, and
graduated at higher rates than unaffiliated students at the University of Kansas.

GROWTH DATA

Membership continues to increase for both fraternities and sororities
There are 4,132 affiliated students, making up roughly 22% of the undergraduate student population
The fraternity community has grown by 6 chapters and over 350 members since 2007
The sorority community has grown by 2 chapters and over 400 members since 2007

Expansion of New Chapters
Sigma Delta Tau Sorority - Panhellenic Association

Fall 2017 the KU Panhellenic Community welcomed the Beta Epsilon Chapter of Sigma Delta Tau Sorority back to
campus. The Sorority had previously been a part of the community in 2013. Sigma Delta Tau Sorority recruited a highly
diverse group of 120 women into their sisterhood. The chapter officially re-chartered in October 2016. Sigma Delta Tau
Sorority participated fully in their first Formal recruitment and moved back into their property on Edgehill Road in
August 2017.

Alpha Sigma Phi Fraternity - Interfraternity Council

In the fall of 2016, the Alpha Sigma Phi Chapter at the University of Kansas saw immediate success. In their
first semester on campus, these men were able to initiate 68 men on November 5, 2016, making them one of the
fastest growing chapters in the IFC. From day one, they hit the ground running, only striving for success. From
Sand Volleyball games to a night out at Kauffman stadium and from raising money for philanthropic
organizations such as RAINN to formal rush, these men did not let failure get in the way. This semester, Alpha
Sigma Phi has many events and fundraisers planned this to make a bigger impact in the KU and Greek
community.

Community Standards
The University of Kansas SFL Community Standards Program exists to improve the sorority and
fraternity experience at KU. Adherence to these Community Standards is a requirement of all
chapters affiliated with the Interfraternity Council, Multicultural Greek Council, National PanHellenic Council and Panhellenic Association and is a condition of maintaining registration as a SFL
organization through the Student Involvement and Leadership Center (SILC). Although it is the
responsibility of the leadership of each chapter to meet Community Standards, documentation of
these standards is a coordinated effort between each chapter, their respective governing council, and
the Sorority and Fraternity Life Programs staff in SILC.
The purpose of the Community Standards Program is to improve the management and quality of
sororities and fraternities at KU by outlining a clear, but comprehensive, set of standards that each
chapter must attain. Community Standards are also intended to:
1. Provide an annual evaluation tool that sororities and fraternities can utilize for self-evaluation
purposes and receive recognition for meeting Community Standards.
2. Empower the SFL community to be part of the decision-making process in determining how
they wish to function within the greater university community. The intent of the Community
Standards process is to provide a framework by which councils can quantify and document their
respective chapter’s performance for the purposes of recognition as well as increased
accountability.
The annual review of chapter performance on an annual basis (January-December) is based upon
adherence to Community Standards in the following six areas:
1.
2.
3.
4.
5.
6.

Academic Performance
Membership Development & Education
Risk Reduction & Management
Leadership & Campus Engagement
Community Awareness
Chapter Management

Academic Performance
Community Grade Reports: Spring 2017, Fall 2016

The All Sorority and Fraternity Average has remained above the all University Average for over 40 years
The All Fraternity and Sorority Averages have been going up slowly over the last five years:
• All Fraternity Spring 2012-3.02, Spring 2017- 3.17
•

All Sorority Spring 2012-3.24, Spring 2017-3.35

Member Development & Education
SFL Impact

In the fall of 2016, we introduced a new social justice retreat for our
SFL community. SFL Impact was created to have have critical
conversations amongst our governing councils about social justice
concepts and themes. We expected each participant to learn a new
concept centered around social justice and understand how to apply
that new knowledge to effect
change in their chapter

Partnership with KU’s Sexual Assault Prevention and
Education Center (SAPEC)
Sexual Assault is a serious issue facing college campuses across the
United States. Fortunately, thanks to KU student activism, the Sexual
Assault Prevention Education Center was established in January 2015.
Since their inception, fraternity and sorority leaders and have been
partnering with all four governing councils to provide educational
programming to the community. This past spring at the SFL Awards
chapters from each council were awarded the Fraternity and Sorority
Life Partners in Prevention Award. Annually, one chapter from each
council will be recognized for going above and beyond to promote
sexual assault awareness and prevention in their chapters and
communities.

Risk Reduction and Management
Panhellenic CARE Sisters

The CARE Sisters program engages the Sorority community in an open and meaningful dialogue around
interpersonal and sexual violence and empowers our sisters to be an active participant in creating a safer and
more supportive fraternity and sorority community at KU. Created in 2016, two cohorts of Panhellenic women
have been trained to serve as an advocate and educator for their community. These women are confidential
resources.

Peer Judicial Boards
All four governing councils operate Peer judicial boards that meet with chapters through both mediation and
formal hearings when necessary. The boards have authority to hold chapters accountable for alleged violations
of council social policies and bylaws. Every year the boards receive formal training on proper adjudication
processes with the office of Student Conduct and Community Standards (SCCS). SFL staff also work in
partnership with SCCS and a National Headquarters office when a hazing violation is reported.

Mental Health 101
At various points during the year SFL and the governing councils partnered
with KU’s Counseling and Psychological Services staff to educate advisors,
house directors, and undergraduate officers. The training focused on identifying
symptoms of depression and anxiety, effective intervention strategies to provide
support, and where to go for help if needed.

Leadership and Campus Engagement
AFLV Awards

The Association of Fraternal Leadership & Values conference stimulates the growth and development of
fraternity/sorority councils, chapters and members by promoting leadership, educational, and values based
experiences and resources for student leaders, their advisors and the larger fraternal market. This past spring
semester, the Sorority & Fraternity Life Community attended this conference and for the first time in KU
history, all four councils received “Awards of Excellence” in the following categories

Interfraternity Council
Membership Recruitment
Council Management
Multicultural Greek Council
Council Management
National Pan-Hellenic Council
Council Management
Panhellenic Association
Academic Achievement
Council Management
Philanthropy & Community Service
Public Relations
Self Governance & Judicial Affairs

ExCEL Recipients

Stephonn Alcorn

Elizabeth Gray

Sigma Nu Fraternity

Kappa Alpha Theta Sorority

Travis Kesinger

Sean Murray

Alpha Tau Omega Fraternity

Beta Sigma Psi Fraternity

Student Senate
2017-2018 Student Senate President

2017-2018 Student Senate Vice President

Mady Womack

Mattie Carter

Alpha Chi Omega

Delta Gamma

University Awards Recipients

Lto R: Johanna Hecht, Elizabeth Gray, Travis Kesinger, Stephonn Alcorn

Community Awareness
Community Service
Fall 2016 Semester Average Hours
Interfraternity Council: 11.7 hours per member
Panhellenic Association: 11.9 hours per member
Multicultural Greek Council: 7.6 hours per member
National Pan-hellenic Council: 17.7 hours per member
Community Average: 12.25 hours per member
Community Minimum Standard: 10 hours per member

Spring 2017 Semester Average Hours
Interfraternity Council: 10.8 hours per member
Panhellenic Association: 11.4 hours per member
Multicultural Greek Council: 17.45 hours per member
National Pan-hellenic Council: 4.9 hours per member
Community Average: 11.13 hours per member
Community Minimum Standard: 10 hours per member

Sorority Fraternity Community Partnership (SFC)
The purpose of the Sorority & Fraternity Community Service Partnership is to support the development and
goals of the sorority and fraternity organizations at the University of Kansas while also addressing community
needs and building meaningful relationships with non-profit agencies in the Lawrence community. It is our
hope that this relationship will nurture personal growth of students, renewed commitment to and enthusiasm
for community service by Greek organizations on campus, important dialogue about social issues, and longterm relationships that help address the most important needs in the Lawrence community.

2016-2017 SFC Partnerships
Sorority & Fraternity Chapter

Community Partner

Alpha Chi Omega

CCO - Create

Alpha Delta Pi

Visiting Nurses Association

Alpha Epsilon Pi

Community Village Lawrence

Alpha Kappa Lambda

The Sexual Trauma and Abuse Care Center

Alpha Tau Omega

CCO - CAAS

Delta Chi

Special Olympics

Delta Lambda Phi

CCO - Daily Bread

Delta Upsilon

Positive Bright Start

Gamma Phi Beta

Communities in Schools in Mid-America

Kappa Delta

Friends of Hidden Valley

Kappa Kappa Gamma

STOP GAP

Kappa Sigma

Social Service League

Lambda Chi Alpha

Penn House

Lambda Phi Epsilon

Health Care Access

Phi Delta Theta

CCO - Lifeline

Phi Iota Alpha

Plymouth

Pi Beta Phi

Friends of the Lawrence Public Library

Pi Kappa Alpha

Independence Inc.

Pi Kappa Phi

Lawrence Meals on Wheels

Sigma Alpha Epsilon

Brandon Woods

Sigma Phi Epsilon

Big Brothers Big Sisters

Sigma Psi Zeta

Big Brothers Big Sisters

Tau Kappa Epsilon

CCO - Earth

SFL Awards Program:
The goal of this awards program is to recognize
organizations that living these values. Within this
program, chapter awards align with the Community
Standards program. Submissions are evaluated
annually in six areas. Sororities and Fraternities can
be recognized for excellence in each of these
categories:

Below are a listing by council of Chapters
earning excellence in 2017 (highest achievement
by category)
Interfraternity Council:
Alpha Tau Omega:
Academic Performance
Beta Sigma Psi:
Academic Performance
Delta Chi:
Risk Reduction
Leadership and Campus Engagment
Sigma Phi Epsilon:
Chapter Management

Multicultural Greek Council :
Sigma Psi Zeta:
Academic Performance
Member Development and Education
Risk Reduction
Leadership and Engagement
Community Awareness

National Pan-Hellenic Council:
Delta Sigma Theta:
Academic Progress
Member Development and Education
Risk Reduction
Leadership and Engagement
Community Awareness
Chapter Management
Zeta Phi Beta:
Academic Progress
Member Development and Education
Community Awareness
Chapter Management
Alpha Kappa Alpha:
Community Awareness
Panhellenic Association:
Chi Omega:
Academic Performance
Community Awareness
Risk Reduction
Delta Gamma:
Academic Performance
Community Awareness
Gamma Phi Beta:
Academic Performance
Kappa Alpha Theta:
Academic Performance
Kappa Kappa Gamma:
Academic Performance
Member development and Education
Risk Reduction
Chapter management

Chapters of the Year

Interfaternity Council
Alpha Tau Omega Fraternity

National Pan-hellenic Council
Zeta Phi Beta Sorority Inc.,

Multicultural Greek Council
Sigma Psi Zeta Sorority Inc.,
Panhellenic Association
Kappa Kappa Gamma

Connect with us:

Website: https://greeklife.ku.edu
@ku_greeklife

Facebook.com/kugreeklife

Kansas_sfl

